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Introduction: C1 in Training in action course
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From training of trainees…

• STEP 1: STRATEGIC ASSESSMENT

ASSESS OPPORTUNITIES AND CONSTRAINTS FOR 

AFFIRMING SSE IN IVET CURRICULA AT NATIONAL 

AND EUROPEAN LEVELS

• STEP 2 : CURRICULA INNOVATION

DEVELOP A COMMON PACKAGE OF IVET TRAINING 

MODULES ON SSE:

M.1 Values and Principles of the SSE

M.2 Democratic Managment

M.3 Ethical and Solidarity Finance

• STEP 3: ADVOCACY

ADVOCATE FOR THE INCLUSION OF TRAINING 

MODULES IN IVET CURRICULA AT NATIONAL AND 

EUROPEAN LEVELS



• STEP 1: STRATEGIC ASSESSMENT

KNOW THE NATIONAL AND EUROPEAN SCENARIOS 

REGARDING COMPETENCIES OF TRAINERS IN SSE

• STEP 2: CURRICULA INNOVATION

DEVELOP CONTENT AND METHODOLOGIES TO 

STRENGTHEN THE COMPETENCIES OF TRAINERS →

TRAINING IN ACTION COURSE IN 3 PHASES

1. International training (5 days)

2. National trainings (8 days)

3. Transnational participatory training (3 days)

• STEP 3: ADVOCACY

ADVOCATE FOR THE INCLUSION OF SSE IN THE 

TRAINING OF TRAINERS AT NATIONAL AND 

EUROPEAN LEVEL

… to training of trainers



Step 2- TRAINING IN ACTION COURSE

INTERNATIONAL 
TRAINING

Co-design a training in 
action experience with 
VET trainers involved in 

SSE field at 
international level

NATIONAL 
TRAININGS

Trainers in action: pilot 
training to innovate the 

vocational training 
towards a sustainable 

local development

TRANSNATIONAL 
TRAINING 

Trainers exchange: 
mutualizing experiences, 

methodologies and 
suggestions for a 

validated training in 
action proposal



Training in action course

International training C1 National pilot trainings C2-C16 International 

training C17

Day 1 Day 2 Day 3 Day 4 Day 5 Day 1 Day 2 Day 3 Day4 Day 5 Day 6 Day 7 Day 8 Day 1 Day 2 Day 3

Bergamo  (October 2019)                      Experimentation Areas (Nov/Dec ‘19 – Jan/Feb ‘20)          Timisoara  (June 2020)

To share a common language,
tools and methodologies and
become aware of the role that
VET can play in the transition
from the mainstream economy
to the SSE

To experiment in different countries a
common training course for trainers to
strength their competences on SSE

To validate the
training course as
a whole, taking in
consideration all
the national
realities



Training in action course

But what does it means to train the trainers on SSE?

X Not to give them a ready pakage of SSE materials to use with

their trainees

but to make sure that

✓trainers know the SSE, its principles and values, but also its

practices

✓trainers recognize the role that SSE can play in the local

development of their community as a vector of change

✓trainers see the future of the world of work in the SSE

✓trainers become an active part of a continuous and dynamic

training process



Training in action course

A training in action course to increase the knowledge

of VET trainers on the SSE, so that they can interpret

their educational task in the perspective of

sustainable local development

Involving:

❑ people in training in a process of awareness of 

the common good and self-managed and 

cooperative employment

❑ the community and local actors in actions for 

concrete change

The challenge is the possible future of the work: it is

essential to rethink work and vocational training closely

related to the sustainable development of local

communities and to the enhancement of the

capabilities of each, as an actor of change.



Training in action course – C1: international training

A GOALS BASED TRAINING

From imagination, vision and opening perspective … 

to awareness and analysis… 

until training practicals

Day 4 - Knowing the action 

research methodology

Day 5 - Co-design the 

structure of national trainings 

in O2

Day 1 - Sharing the vision: SSE 

and VET for a sustainable local 

development

Day 2 - Identifying the gap 

between the skills necessary 

for SSE and those currently 

developed in VET

Day 3 - Observing and 

knowing an experience of 

SSE company.



Training in action course – a Training Community

“ No one educates anyone, but we all educate ourselves in the community” (Freire P. 1970)

The trainers’ 

skills will be the 

trainees’ ones

Training path

NO DISTINCTION BETWEEN 

TRAINERS AND TRAINEES IN 

A PROCESS OF COMMON 

LEARNING

PEER COMMUNITY

TEAM SPIRIT AND TEAM 

WORK
Participatory

learning



Partners of the Project and of the training community

www.apdes.pt www.dock.zone www.cries.ro www.le-mes.org

www.ripesseu.net www.solidariusitalia.it www.technet-berlin.de


